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SEASON 2 | WEBINAR 7:  
VOICES FROM THE COMMUNITY

Discovery Education Equity Talks is a live webinar series featuring our nation’s top 
educational leaders with a focus on cultivating equity and excellence. Moderated by 
Dr. Luvelle Brown – superintendent of Ithaca City School District – these 45-minute 
segments are designed to provide guidance and support to educators across the 
country and internationally who are struggling with issues of equity that, while always a 
topic of concern, have been exacerbated by the COVID-19 pandemic, nationwide civil 
unrest, and the need to rely on remote and hybrid learning.

Summary 

The March 25 webinar was the third 
session of Discovery Education’s Equity 
Talks series in 2021. Molly Hebert Loyd, 
head of urban education partnerships 
at Discovery Education, served as 
the MC for this session. She began 
by reminding everyone that March 
is Women’s History Month and gave 
a special welcome to the women 
educators who are integral in helping 
today’s students meet the challenges of 
tomorrow. 

Dr. Luvelle Brown, facilitator for this 
Equity Talk and superintendent of 
Ithaca Public Schools, began the 
session by celebrating that these 
discussions began a year ago. He then 
introduced the panelists and asked the 
first question: What is it like to be a 
superintendent in communities where 

much is happening in public education, 
especially around social justice?

The superintendents explained what 
had been happening in each of their 
districts. Dr. Stone, superintendent of 
Richardson Independent School District 
(ISD) in Texas, began the conversation 
by stating that she could not imagine 
“any superintendent who would not 
use the word ‘challenging.’” COVID-19 
has changed “every single aspect of 
delivering education to our students,” 
but despite the challenge, the district, 
which has 39,000 students and serves 
54 campuses, also has experienced 
much growth, especially in terms 
of technology. A second challenge 
highlighted by the pandemic that the 
district had to address was systemic 
racism, which came to the forefront 
last summer. Dr. Stone explained the 
district’s perspective:
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I started out this school year by saying 
that we have this pandemic that we 
are navigating that is on our first 
shoulder. On the second shoulder, 
we also are navigating the pandemic 
of systemic racism, which has been 
really highlighted through the death 
of George Floyd last summer. This is 
something we can’t turn away from. 
We have made a bold statement that 
we were going to work to dismantle 
systemic racism. We did not want to 
start the school year and say we’re back 
to business as usual. That has really, 
really leveraged and moved our work 
forward in a way that I think we’re doing 
a lot of good things because of the 
things that have happened. But, we 
have a long way to go.

Dr. Duran spoke next about Bellevue 
School District, which has approximately 
20,000 students representing more 
than 125 birth countries, with Asians 
comprising the largest community. Dr. 
Duran described the district as “an 
international community.” He agreed that 
“challenging” described the year because 
of the COVID-19, racial, and economic 
pandemics. The district is in the middle of 
returning to in-person classes. Students in 
grades K-2 have already returned, while 
grades 3-5 will be back in the next few 
weeks. The return of secondary students is 
being negotiated. Despite the challenges, 
Dr. Duran said he is “deeply impressed by 
educators in our community because we’ve 
been pivoting, unlike anything we’ve had 
to do before in public education. It has 
been remarkable – what we’ve been able 
to accomplish over this year.”

Also addressing this question, Dr. 
Crosthwaite from Lynwood Unified School 
District spoke about his district, beginning 
by describing its diversity. Located about 
10 miles southeast of Los Angeles, 
Lynwood Unified School District is 94% 
Latino, 5–6% African American, and home 
to approximately 13,000 students in 19 
schools. Approximately 94–96% of the 
student body qualifies for free and reduced 
lunch on an annual basis. COVID-19 hit the 
community particularly hard with one out of 
every six people testing positive; more than 
13,000 people in a community of 72,000 

have tested positive. For this community, 
remote working was not an option. As Dr. 
Crosthwaite said, if the families do not 
work, they do not eat. The past year has 
become a call for the community to come 
together. Dr. Crosthwaite explained:

It calls for strong leadership. It calls for 
us to collaborate with our community 
to continue to make these systemic 
changes because the pandemic has 
highlighted the disparity, and for us, 
it’s an opportunity to reflect and figure 
out that we can’t go back to what we 
had before, but how do we work in 
collaboration as a district with other 
entities and local government to make 
sure that we’re strongly advocating 
for the change that we’ve needed for 
multiple generations?

Dr. Crosthwaite added that for 
communities like Lynwood – communities 
that have been historically underserved – 
the past year as provided an opportunity to 
reflect on how to move forward: How does 
the district repurpose public education 
to better serve historically underserved 
communities? Leaders in Lynwood have 
been speaking about equity, access, and 
justice for seven years, which was when 
they created an equity plan. He added, 
“It’s one thing to talk about it and one 
thing to put into practice. We’re pushing 
each other, pushing our staff, pushing the 
community because we need to come out 
of this stronger than we were when we 
entered this pandemic.”

Building on the theme of equity, access, 
and justice, Dr. Brown next asked the 
panelists to talk about the notion of 
learning loss: “Specifically, when talking 
about underserved populations, what does 
learning loss mean to you?”

Dr. Crosthwaite addressed the question 
first. He said that leaders need to put 
themselves in the shoes of kids and 
families, and it is critical for district leaders 
to intentionally create systems to hear from 
them. A few weeks ago, Dr. Crosthwaite 
said he engaged with middle and 
secondary students to discuss anxiety about 
returning to school. They talked about 
grades, what the schools were doing well, 
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and what the schools could improve. This 
is of particular concern for Dr. Crosthwaite 
because at one of the schools, nearly 45% 
of the students are receiving a D or F. This 
trend is disturbing because when students 
receive a D or F, they are losing options 
for their post-secondary education and 
careers. According to Dr. Crosthwaite, “You 
are taking away an opportunity to graduate. 
You’re denying a student the opportunities 
that exist beyond high school, and you’re 
affecting that child’s family for generations 
to come.” He reminded listeners that 
people with high school diplomas 
statistically have less chance of becoming 
incarcerated or developing serious health 
conditions later in life. When thinking  
about learning loss, Dr. Crosthwaite argued  
that educators need to think outside the 
box. For example, they need to consider  
a six-day week or extending the school  
year through the summer. He added, “We 
have to start thinking about and pushing  
to change these systems to better serve  
our community.”

When addressing the question of 
learning loss, Dr. Stone said that she has 
been in education for 30 years, and the 
achievement gap has always existed. 
Specifically, any district that has diversity 
would likely have data that shows White 
students on the top followed by a gap and 
then the Hispanic and African American 
students. She asked how wide this gap is 
going to get – what will be the new floor 
and ceiling? In the Richardson ISD, 71% 
of the students are non-white. When she 
first saw the data as superintendent, she 
looked at it from a new perspective: “This 
is the data for the system that I am now 
leading? How do we change that gap? 
How do we close that gap?” As the leader, 
Dr. Stone said the district will approach the 
achievement gap in the following way: 

This cannot be where the gap gets wider. 
We have to continue to do the work 
we’re doing within our system to use the 
data to inform and reveal the inequities, 
but not just admire the data. We have to 
figure out what we do to change what’s 
broken in the system that’s causing these 
inequities to continue to be part of what 
year after year after year we call the 
achievement gap. 

In Bellevue School District, the educators 
have taken a different approach. According 
to Dr. Duran, they have been thinking 
about what they need to do to build upon 
the learning the students have experienced 
over the last year. He explained how 
educators often focus on a deficit mindset, 
which he does not like to do. Referencing 
the book Belonging through a Culture 
of Dignity: The Keys to Successful Equity 
Implementation, Dr. Duran mentioned 
how labeling can exacerbate the deficit 
mindset. His goal is to build upon the 
learning the students have experienced in 
their homes and communities and through 
their family and friends over the last year. 

After conversations with students in his 
district, Dr. Duran plans on implementing 
social emotional learning support, 
which they say they need. Although the 
academics are important and will continue 
to be developed, Bellevue School District 
will emphasize developing systems and 
structures to better support mental health 
and well-being. Dr. Duran believes that the 
social emotional well-being and academics 
complement one another. For example, 
instructional practices, such as one-on-one 
instruction, small groups, and cooperative 
learning all lend themselves to supporting 
students and providing them with the 
connectedness they have missed over the 
past year.

Before transitioning to the next question, 
Dr. Brown spoke about learning loss as a 
term that has been socially constructed 
based on arbitrary and undefinable 
measures or measures that have been 
defined based on biases. He added that 
the deficit model and deficit thinking can 
be detrimental to students. In fact, he said 
he hears from students who are getting 
“A’s in life but were getting F’s in school.” 
He encourages all educators to think about 
what learning loss means and react to it. 
Yet, Dr. Brown also knows leaders can face 
resistance when dealing with the issues. 
He next asked the panelists to speak about 
how they navigate the resistance they face 
as they discuss redefining and disrupting 
the system.

Each superintendent discussed the 
challenges that affect their communities 

We have to 
continue to do the 

work we’re doing 
within our system 
to use the data to 
inform and reveal 

the inequities, 
but not just 

admire the data. 
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when having these difficult discussions. 
In Bellevue School District, Dr. Duran 
said they had been working on racial 
equity and inclusion for several years, 
and the resistance to change ties directly 
to privilege. Some members of the 
community do not want the education 
system to talk about race. As a district, they 
try to reallocate resources to the students 
who need the most supports, which 
oftentimes brings out the most vocal critics 
who seems to say, “You can do the equity 
work as long as you don’t take anything 
away from us.” Dr. Duran’s challenge is to 
find the right balance. Leaders need to 
continue to lean into the conversations 
while providing the right resources and 
supports to educators and school leaders. 
Because the inequities remain, school 
leaders must think differently about 
creating school cultures that ensure every 
student belongs. Dr. Duran ended his 
response by saying the resistance is real, 
but educators need to “keep finding where 
we have the supports and build upon those 
supports while keeping our eye on what 
matters most, which is the students.”

Dr. Stone agreed with everything Dr. Duran 
said and added that these conversations 
make people uncomfortable, which is why 
people resist and do not fully engage 
in the work. For her, the question is: Are 
we getting the outcomes we should be 
getting for every student? If not, what do 
we need to do to get a different outcome? 
She mentioned a reference to unconscious 
bias that appeared in the Chat. Dr. Stone 
believes that understanding implicit or 
unconscious bias is how social justice will 
be addressed. In her district, all employees 
participate in implicit/unconscious bias 
training, which, she said, can be especially 
challenging for White employees who do 
not want to be called racist. Yet, they have 
not thought about how their brains have 
been wired and how they bring all those 
perspectives, including their implicit bias, 
into the workplace. She also agreed that 
having equity is about allocating resources 
to those who most need it, which can be 
challenging. Dr. Stone ended her response 
by emphasizing how important it is to  
have a school board that supports the  
work of the superintendent in order to  
be successful.

Next, Dr. Crosthwaite addressed this 
question. He started by saying that to do 
the job well, educators must do the job out 
of love. If educators are in the profession 
for any other reason right now, they are 
going to have a difficult time. He agreed 
with the other two superintendents that 
educators’ role is to advocate and push for 
the most vulnerable. “If I don’t speak up for 
them and I don’t push, who will?” he asked. 
He added that the education system needs 
the right leaders in place right now: 

This is a time when we need the right 
people in leadership. We need people 
with conviction because there’s a lot 
of pushback. We need people who 
are going to make the commitment to 
persevere, regardless of that pushback. 
And we have to do it with compassion. If 
you don’t have these three components, 
it makes it a lot more difficult. 

Dr. Crosthwaite reiterated Dr. Stone’s point 
about the importance of having the board’s 
support. He added that the work is about 
changing board policy to make that long-
term systemic change, and he sees national 
conversations about bias and recognizing 
privilege as important steps in the right 
direction. According to Dr. Crosthwaite, 
the underlying issue is understanding the 
history:

We’ve got to keep pushing those 
conversations and pushing each other 
to understand that we have these 
unconscious biases. They don’t make 
you a bad person, but how do we 
acknowledge that in order to be able to 
move forward? How do we acknowledge 
that this history was built with the 
federal government enslaving people 
and murdering people for generations 
and centuries? If you can’t acknowledge 
that, then it’s difficult for you to see that, 
in 2021, we still have these discrepancies 
and inequities.

Dr. Crosthwaite continued by making 
recommendations for education leaders. 
He said that educators need to “disrupt, 
push, and advocate, and we have to 
move with integrity.” They have to “walk 
the talk” and serve as role models for 
staff, youth, and communities. District 

We need people 
with conviction 

because there’s a 
lot of pushback. 

We need people 
who are going 

to make the 
commitment 
to persevere, 

regardless of that 
pushback. And 

we have to do it 
with compassion. 

http://www.DiscoveryEducation.com/Equity-Talks


DiscoveryEducation.com/Equity-Talks | 5

leadership needs to be responsible for 
communicating “accurate, reliable, and 
consistent information” because of the 
amount of misinformation being consumed 
in communities. Finally, he added that 
leaders have to take time for themselves 
and find balance between their personal 
and professional lives. 

For the next round of questions, Dr. Brown 
pointed out that the panelists represented 
a contrast to the traditionally White 
male dominated-field. He asked them, 
as leaders of color and as women, what 
instruments are in their toolboxes to help 
them stay safe as they navigate a system 
that they are fighting to disrupt. Dr. Brown 
specifically asked Dr. Stone, who is a White 
female, how she continues to feel safe 
within her environment, especially since 
she is so outspoken on issues of equity.

Dr. Stone gave a specific example of how, 
prior to publishing an op-ed in the Dallas 
Morning News, her husband asked her 
what she was willing to risk. She said that 
she thinks about every one of the 39,000 
students in her district and asks not where 
they came from but where they are going. 
How will each of them succeed? She said, 
“Whenever I had the realization that in 
our ecosystem there were things keeping 
students from being as successful as my 
daughter, then I had to say, ‘Ok, we’re 
going to do this work until we can truly 
achieve racial equity.’” She knows that 
this work cannot be mandated; rather, it is 
beliefs that need to drive the action:

My belief is so much stronger than any 
adversity I felt. At the end of the day, 
I have to go to bed knowing that I did 
the very best for every single one of the 
39,000 students that are in this system 
that I’m supposed to be leading. It’s 
that passion that drives me beyond 
being fearful and beyond caring about 
the voices of those who may be racist. 
I want to help their hearts and minds. I 
want to be open to loving all kids, every 
single one of them, and I’m extremely 
passionate. I think it’s my passion that 
drives me to not care about much else.

As a leader of color, Dr. Duran shared that 
his experiences as a teacher, assistant 

principal, and now superintendent have 
been challenging. Because he is a person 
of color, his qualifications and education 
have always been questioned, but he 
has developed confidence in his skills as 
a leader. Dr. Duran said that he meets 
with other community leaders of color 
every couple of weeks to discuss their 
work, support each other, and validate 
their experiences. He emphasized the 
importance of his support system:

Most days, I feel like I’m thriving 
because I’ve got a good base and good 
support to keep me going. I always 
think about my ancestors and where I 
come from and what they went through 
to get me to where I am today. They 
experienced a heck of a lot more than 
what I go through right now, so if they 
could do it, I can do it to make sure our 
society and our students have a much 
better experience.

Both Dr. Brown and Dr. Crosthwaite 
expanded on the notion of living up to 
their ancestors’ expectations. Dr. Brown 
said, “We are our ancestors’ greatest  
dreams.” Dr. Crosthwaite commented  
that they are standing on the shoulders of  
their ancestors, who made huge sacrifices.  
Many gave up their lives for access, so he  
agreed with Dr. Stone that leaders need  
to move forward without fear. As leaders  
of color, they need to move forward  
with conviction and passion. “If we’re 
immobilized by fear, we’re never going to 
change and disrupt and push,” he said.  
Dr. Crosthwaite also reiterated the 
importance of having the support of the 
school board and acknowledging the 
positive impact that colleagues have in 
pushing all leaders forward.

As this Equity Talk session drew to a 
close, Dr. Brown asked the panelists one 
lightening round question. He asked them if 
they had policies or suggestions on how to 
take on white supremacy in the schools or 
how to eliminate white supremacy culture.

Dr. Stone began the discussion by stating 
that the Richardson ISD Board had adopted 
an equity policy that covers every aspect 
of school. The goal is to lay an equity lens 
over all their decision-making. They want 
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to ensure that everyone feels included 
and that they identified and eliminated 
exclusionary practices. Richardson ISD has 
a mandate to build a Department of Equity 
and Inclusion. The Board’s adoption of the 
policy means that it cannot be eliminated 
without the Board’s approval. The district 
also is asking for a $750 million bond 
package focused on facilities. Dr. Stone said 
that this was the first conversation they have 
had about equity within the facilities. Using 
the equity lens, they have created a 20-
year plan to ensure equity in all the schools 
within two decades. 

Later in the discussion, Dr. Stone shared 
how this practice changed their Gifted 
and Talented recruitment. They reviewed 
how they identified Gifted and Talented 
students and found discriminatory 
practices. Once they changed that, they 
doubled the number of students of color 
identified as Gifted and Talented. 

Taking a different approach, Dr. Crosthwaite 
spoke about high expectations and the 
impact on student outcomes. The Lynwood 
Unified School District has eliminated 
prerequisites so all students may enroll in 
Advanced Placement courses, allowing 
all students to challenge themselves and 
prepare for higher education opportunities. 
The new policy has tripled the number 
of advanced placement courses offered, 
while the number of students enrolled has 
doubled. He advised listeners to “stop 
putting barriers and obstacles in front of 
kids because it’s not helping.”

Dr. Duran provided the last response to 
the question by explaining that Bellevue 
School District had implemented an 
equity policy a couple of years ago with a 
community stakeholder group. Although 
it was contentious up until the final Board 
vote, the policy has made a difference. The 
district embodies “critical criteria” in all 
their actions, so all policies, programs, and 
budgets go through a review process that 
focuses directly on who will be affected. 
It asks: What is that group’s perspective 
on this? Have we gathered their input? 
What are their thoughts? Encouraging 
stakeholder engagement is one of the 
ways in which the district is trying to break 
through White culture. 

Because it is a board policy, Dr. Duran 
agreed with Dr. Stone that it will be 
difficult to overturn. He also emphasized 
that changing “hearts, minds, and beliefs 
that people have will change the implicit 
bias.” Dr. Duran argued that White allies 
and White co-conspirators are necessary 
for these tough conversations aimed at 
eliminating some of the burden from 
the leaders of color. He noted what is 
necessary to be successful:

It’s not okay to fail 35% of your kids, 
especially when the majority of them 
are students of color or students who 
receive special education services. It 
takes a combination of the higher policy 
and people being able to lean in and 
have those conversations and ensure 
that the boards and superintendents 
and leadership are going to support 
those conversations. 

Dr. Duran also shared how he personally 
was working with a tenth-grade student 
who is currently failing Algebra II, yet doing 
well in other classes. In those other classes, 
the teachers do regular check-ins with him. 
Every week, he meets with those teachers. 
Understanding this student’s experience 
has been crucial to Dr. Duran’s perspective. 
He believes it is important for staff to 
do more to build relationships among 
educators and students because students 
are part of all stakeholder groups.

For the last question, Dr. Brown stated 
that today’s Equity Talk featured the 
best leaders in the country representing 
California, Texas, and Washington. He 
asked the panelists to inspire participants 
by telling them what they can do differently 
tomorrow. They responded:

• Lead with love. Love what you do. Love 
the kids and communities and families 
that you’re supporting. And, lead from 
your position. Don’t feel that if I’m not 
a principal or assistant principal, or 
director or superintendent that I can’t 
make a difference. The difference starts 
with you, regardless of your position. 
You have the potential and opportunity 
to make an impact on those around 
you and to inspire them to support 
others.
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• Our students are our greatest 
stakeholders, so we’ve really been 
investing in listening to them. I have 
learned so much through that. We 
have a superintendent’s group made 
up of students. What I hear from them 
inspires me on a regular basis. We’ve 
got to do more to bring in those voices 
so other people can hear them.

• We need to do more to build 
relationships. Make students an 
essential part of your stakeholder group. 
Hear what they have to say. They inspire 
me to work harder and work differently 
to make a difference for them.

• I would say for too long I thought that  
I could not engage in this work 
because I’m White. I thought I could 
hire someone to lead the Equity, 
Diversity, Inclusion Department and 
just leave it to them, not realizing that 
there were too many people in my 
system waiting to understand that 
it was safe to fully engage first and 
foremost. So, I would say that there 
are a lot of White educators here who 
are not sure if they can do this work. 
I ask how you can’t do this work. Are 
you getting the same outcomes for 
your non-white students that you’re 
getting for your White students? If the 
answer to that is no, then you have to 
really start to use that to create passion 
within you to do this work.

• A lot of people will say, “Systemic 
racism is so huge, so big, I don’t know 
where to start.” You can start with 
something where you’re not getting 
the outcome you want for kids. Do you 
have representation in your leadership 
and organizations? It is representative 
of the make-up of your campus? 
Just start there. All you have to do 
to dismantle a systemic practice is to 
take it apart, and when it’s broken, put 
it back together. You can do that and 
get a different outcome. It’s not as big 
as everyone thinks it is. Find what it is 
that’s broken, take it apart, dismantle it, 
put it back together, and get a different 
outcome. It’s not as hard as everyone 
thinks. It’s so worth it for the outcomes 
you’ll get for kids.

 Pertinent Quotes 

• “It calls for strong leadership. It 
calls for us to collaborate with our 
community to continue to make 
these systemic changes because 
the pandemic has highlighted 
the disparity, and for us, it’s an 
opportunity to reflect and figure out 
that we can’t go back to what we 
had before, but how do we work in 
collaboration as a district with other 
entities and local government to make 
sure that we’re strongly advocating  
for the change that we’ve needed  
for multiple generations?”

• “It’s one thing to talk about [equity] 
and one thing to put it into practice. 
We’re pushing each other, pushing 
our staff, pushing the community 
because we need to come out of this 
stronger than when we entered this 
pandemic.”

• “This cannot be where the gap gets 
wider. We have to continue to do the 
work we’re doing within our system 
to use the data to inform and reveal 
the inequities, but not just admire 
the data. We have to figure out what 
we do to change what’s broken in the 
system that’s causing these inequities 
to continue to be part of what year 
after year after year we call the 
achievement gap.” 

• “Most days, I feel like I’m thriving 
because I’ve got a good base and 
good support to keep me going. I 
always think about my ancestors and 
where I come from and what they 
went through to get me to where I 
am today. They experienced a heck 
of a lot more than what I go through 
right now, so if they could do it, I 
can do it to make sure our society 
and our students have a much better 
experience.”

• “We are our ancestors’ greatest 
dreams.” 

• “If we’re immobilized by fear, we’re 
never going to change and disrupt 
and push.”
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• “If they don’t give you a seat at the 
table, bring a folding chair.”  
– Shirley Chisholm

Additional Questions/Commentary 

• I love what Dr. Crosthwaite said 
regarding the outcomes of serious 
health conditions; Adverse Childhood 
Experiences (ACE’s) are something 
that is real!

• “COVID climb” rather than “COVID 
slide.”

• I would rather call the “achievement 
gap” the “equity debt.” It is a debt 
that students of color have had to 
endure based on systemic inequities.

• As leaders of color, affinity groups are 
what help us survive!

• We are standing on the shoulders of 
our ancestors!

• Yes! That’s trauma-informed 
education! Ensure strong starts for 
our students. Empower them. Don’t 
disable them. And teach skills!

• I find it difficult to be a principal in a 
school and district in which I have that 
passion. The beliefs of many people 
in the district are very different from 
mine. The district is trying to bring 
that equity into our schools, but it is 
hard when not everybody truly has 
those beliefs. How do I do the work 
I know is right when not everybody 
has the same beliefs I do? I started 
my career working in Boston and have 
always worked in inner-city schools 
where I, as a white woman, was the 
minority. My colleagues always had 
the same passion and beliefs as I do. 
I moved to this district in [another 
state] five years ago, and it is not easy. 
It is very difficult to get buy-in to the 
equity piece of what we are doing.

• Current conversation in a fourth-
grade bilingual classroom: pandemic 
precautions (although necessary) have 
prevented students from establishing 
friendships outside of the classroom, 
where peers from other ethnicities 
and cultures are found.

• My class is explaining to me how they 
wish they had more opportunities 
to foster friendships outside of the 
bilingual program. They believe this 
would contribute to a solution.

• I would even push back on the idea 
of “Gifted and Talented.” Why aren’t 
all the instructional ideas and plans 
for “Gifted and Talented” available to 
all students? All students can learn at 
high levels. Break down those label 
barriers. 

Questions from Chat 

• I think the responsiveness of the 
education sector to this pandemic has 
been phenomenal, yet that success 
is never part of the discussion. My 
question is two-fold. When does that 
resource stop being an afterthought 
versus a supported driver of societal 
growth? Does education need new 
public relations?

• From an educator perspective: How are 
you as superintendents preparing your 
teachers, administrators, and staff from 
a trauma-informed/SEL perspective 
to move forward in resilience in their 
practice as educators?

• What is the vision of your re-imagined 
classroom/schools? Or, what 
specific policies around assessment, 
curriculum, and school discipline do 
you envision that would be a step in 
the right direction toward a less White 
supremacy culture-dominated school?
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• There is a culture of white supremacy 
that is real in our education system. 
There is great work to be done to 
unpack this culture regardless of 
the color of one’s skin. Where does 
a district begin to unpack old and 
tattered suitcases of white supremacy?

• Are any of you bringing students into 
the discussions and decisions around 
equity? 

Resources for Consideration

• Brown, L. (2018). Culture of 
love: Cultivating a positive and 
transformational organizational culture. 
WGW Publishing, Inc.

• Cobb, F. & Krownapple, J. (2019). 
Belonging through a Culture of 
dignity: The keys to successful equity 
implementation. Mimi & Todd Press, 
Inc.

• Feldman, J. (2018). Grading for equity: 
What it is, why it matters, and how it 
can transform schools and classrooms. 
Corwin.

• Grading for Equity:  
https://gradingforequity.org

• Heath, D. (2020). Upstream: The quest 
to solve problems before they happen. 
Avid Reader Press/Simon & Schuster.

• Jones, K. & Okun, T. (2001). The 
characteristics of white supremacy 
culture. ChangeWork. https://www.
showingupforracialjustice.org/white-
supremacy-culture-characteristics.html

• Western States Center. (2003). 
Dismantling racism: A resource book 
for social change groups. Available at 
https://www.resourcesharingproject.
org/dismantling-racism-resource-book-
social-change-groups
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